REVIEWER

Frontiers in Psychology (Q1)

ISSN: 1664-1078
Frontiers

https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsy2.2026.1789317/full

frontiers
in Psychology

&

(®) Chock for updaies

OPFEN ACCESS

ETED Y
Hendryad Hendryad

Sexotan Tinggl limu Exonomi indonests
Jakarta, indonesia

NEVEWED BY
Syahnd Effend!

Bakrie University, Indanesia

Chad Pramwtazan,

Sesolan Ninggl limis Expoami indenesia
Jakarta, indonesia

Mustafa Altintas,

Ahs Eyran University, Tudaye

*CORMESPONDENCE
Huthul Wang
1 576865057299 com

necuvio 27 Jaruary 2026
novesen 25 March 2026
accrerio 20 March 2024
Ppuousen 15 May 2026

CTATION
Wang H 2026 Ambidextrous keadership
and emplayee voice: the rmedation of
benign emwy and maral efficacy

Front. Psychol 171785317

dox 10 3389/4psyg 2006 1785817

corymcHnt

© 2026 Wang. This & an open-access
article dstrivuted under the terms of the
Creative Commans Attribution License
(CC 8Y) The use, dstnbution or
reproduction in other Jorums &
permitied, provided the coginal
authorls) and the copyright owner(s e
credtod and that the original publication
in this journai s cited, in accordance
with accepted academic practice No
use, dstnbution or reproduction is
permitied which does not comply with
these terme

rvrt Dnginal fesewch
rusisien 15 May 2026
oot 103389/ 1puyg 2026 17859317

Ambidextrous leadership and
employee voice: the mediation of
benign envy and moral efficacy

Huihui Wang*

Ceontral Soutn Univeruty, Changsha, China

This study suggests that benign envy can affect employee voice, and benign envy
plays a mediating role between ambidextrous leadership and employee voice. We
construct 3 moderated mediation model using progressive regression methods
such as process. Supported by data from three time points, we examined the
influence of ambidextrous leadership on employee voice. Approximately 500
samples selected different provinces and cities in different categories of domestic
enterprises, one-month interval for 3 three-point survey. The results show that
ambidextrous leadership can promote employee voice and can stimulate benign
envy. Further, benign envy can mediate the effect of ambidextrous leadership on
employee voice. Finally, moral efficacy can moderate the influence of ambidex-
trous leadership on benign envy.
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Highlights

« We construct a mad i mediation model to ine the influence
« The study adopts a three-wave time-lagged survey design with a one-month interval
between each wave, supported by data collected from participants across different prov-

inces and cities in China,
« Appraximately 500 samples in different categories of domestic enterprises was participated

in the survey.
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