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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui bagaimana pengaruh Motivasi, 

Kompetensi, Disiplin dan Kompensasi terhadap Kinerja Karyawan PT. Tektonindo 

Henida Jaya Group. 

Metode penelitian ini adalah metode kuantitatif dengan menggunakan data 

primer dan data sekunder. Jumlah sampel dalam penelitian ini adalah sebanyak 128 

orang. Pengolahan data dalam penelitian ini menggunakan alat analisis SPSS, dan 

di analisis menggunakan analisis regresi linear berganda. Analisis yang digunakan 

dalam penelitian ini meliputi uji validitas, uji reliabilitas, koefisien determinasi, 

regresi linear berganda, dan uji t. 

Hasil penelitian menunjukkan bahwa, (1) motivasi tidak berpengaruh 

signifikan terhadap Kinerja karyawan, (2) kompetensi berpengaruh signifikan 

terhadap kinerja karyawan, (3) disiplin berpengaruh signifikan terhadap kinerja 

karyawan, (4) Kompensasi berpengaruh signifikan terhadap kinerja karyawan. 

 

Kata Kunci : Motivasi, Kompensasi, Disiplin, Kompensasi dan Kinerja 

Karyawan 
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EFFECT OF MOTIVATION, COMPETENCE, DISCIPLINE AND 

COMPENSATION ON EMPLOYEE PERFORMANCE IN PT. 

TEKTONINDO HENIDA JAYA GROUP  

 

ABSTRACT 

 

This study aims to determine how the Effect of motivation, competence, 

discipline and compensation on employee performance in PT. Tektonindo Henida Jaya 

Group. 

This research method is a quantitative method using primary data and secondary 

data. The number of samples in this study were as many as 128 employees. Processing 

data in this study using SPSS analysis tool, and analyzed using multiple linear 

regression analysis. The analysis used in this research includes validity test, reliability 

test, coefficient of determination, multiple linear regression, and t test. 

The results showed that, (1) motivation had a significant effect on employee 

performance, (2) competence had an effect on employee performance, (3) discipline 

had a significant effect on employee performance, (3) compensation had a significant 

effect on employee performance. 

 

Keywords : Motivation, Competence, Discipline, Compensation and employee 

performance.  
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