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PENGARUH PENDIDIKAN, PELATIHAN, DAN MOTIVASI TERHADAP  

KINERJA KARYAWAN  

(STUDI KASUS di PT YUBI TECHNOLOGY)  

ABSTRAK  

Tujuan penelitian ini adalah mengetahui dan memahami serta menganalisis 

pengaruh dari pendidikan,pelatihan serta motivasi terhadap kinerja karyawan PT 

Yubi Technology (Yubitech).   

Penelitian ini menggunakan metode kuantitatif yang bersifat deskriptif dan 

assosiatif, dari hasil penelitian ini diperoleh adanya pengaruh pendidikan, pelatihan 

,serta motivasi terhadap kinerja karyawan PT Yubi Technology (Yubitech) . Adapun 

objek penelitian merupakan semua karyawan di PT Yubi Technology (Yubitech) 

populasi sebesar 45 orang karyawan, dimana seluruh populasi dijadikan sampel 

penelitian dengan menggunakan sampel jenuh. Pengolahan data menggunakan 

perangkat lunak SPSS versi 26.   

Dari hasil penelitian menunjukkan bahwa variabel Pendidikan berpengaruh 

positif dan tidak signifikan terhadap Kinerja Karyawan , untuk variabel Pelatihan 

berpengaruh positif dan tidak signifikan terhadap Kinerja Karyawan , lain hal nya 

dengan variabel Motivasi berpengaruh positif dan signifikan terhadap Kinerja 

Karyawan. Secara simultan pendidikan, pelatihan dan motivasi berpengaruh 

terhadap kinerja karyawan.  

Kata kunci : Pendidikan, Pelatihan, Motivasi, Kinerja Karyawan.  
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INFLUENCE OF EDUCATION, TRAINING, AND MOTIVATION ON  

EMPLOYEE PERFORMANCE (STUDY at PT YUBI TECHNOLOGY)  

ABSTRAC  

The purpose of this study to identify, understand, and analyze the effect of 

education, training and motivation on the employee performance of PT Yubi 

Technology (Yubitech).  

This study uses quantitative methods that are descriptive and associative, from 

the results of this study obtained the influence of education, training, and motivation 

on employee performancePT Yubi Technology (Yubitech). The object of research is 

all employees at PT Yubi Technology (Yubitech) with a population of 45 employees, 

where the entire population is used as a research sample using a saturated sample. 

Data processing using SPSS version 26 software.   

The results of the study indicate that the education variable has a positive and 

insignificant effect on employee performance, for the training variable it has a 

positive and not significant effect on employee performance, another case with the 

motivation variable has a positive and significant effect on employee performance.  

Simultaneously education, training and motivation affect employee performance.  

Key Word : Education, Traning, Motivation, Perfomance Employee.  
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