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ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara kompensasi,
beban kerja, komitmen organisasi, lingkungan kerja dan beban kerja terhadap
disiplin kerja karyawan (Studi kasus PT Pegadaian, Area Senen).

Populasi penelitian ini adalah karyawan yang bekerja pada kantor area senen
di PT Pegadaian, dengan menggunakan google from sebagai media kuesioner.
Metode pengambilan sampel menggunakan teknik Slovin dengan jumlah sampel
86 responden. Strategi yang digunakan dalam penelitian ini adalah strategi
kuantitatif yang diukur dengan perhitungan Koefisien Determinasi (R?) parsial
serta pengujian hipotesis uji t dengan SPSS 26.0 .

Hasil penelitian menunjukan bahwa, Kompensasi tidak berpengaruh
terhadap Disiplin Kerja, Beban Kerja berpengaruh terhadap Disiplin Kerja,
Komitmen Organisasi tidak berpengaruh terhadap Disiplin Kerja, Lingkungan
Kerja berpengaruh terhadap Disiplin Kerja dan Motivasi Kerja tidak berpengaruh
terhadap Disiplin Kerja.

Kata Kunci: Kompensasi, Beban Kerja, Komitmen Organisasi, Lingkungan
Kerja, Motivasi Kerja, Disiplin Kerja
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THE EFFECT OF COMPENSATION, WORKLOAD,
ORGANIZATIONAL COMMITMENT, WORK ENVIRONMENT AND
WORK MOTIVATION ON EMPLOYEE WORK DISCIPLINE
(Case Study di PT Pegadaian, Area Senen)

ABSTRACT

This study aims to determine the relationship between compensation,
workload, organizational commitment, work environment and workload on
employee work discipline (case study of PT Pegadaian, Senen Area).

The population of this research is employees who work in the Senen area
office at PT Pegadaian, using Google From as a questionnaire media. The sampling
method used the Slovin technique with a sample of 86 respondents. The strategy
used in this research is a quantitative strategy which is measured by calculating the
partial coefficient of determination (R?) and testing the t-test hypothesis with SPSS
26.0.

The results showed that, compensation had no effect on work discipline,
workload had no effect on work discipline, organizational commitment had no
effect on work discipline, work environment had no effect on work discipline and
work motivation had no effect on work discipline.

Keywords: Compensation, Workload, Organizational Commitment, Work
Environment, Work Motivation, Work Discipline
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