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PENGARUH LINGKUNGAN KERJA, ROTASI KERJA, DAN PROMOSI JABATAN 

TERHADAP KEPUASAN KERJA PT. GUNA ABDI WISESA  

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja, rotasi kerja, dan 

promosi jabatan terhadap kepuasan kerja PT. Guna Abdi Wisesa.  

Metode pengumpulan data yang digunakan yaitu observasi dan kuesioner. Teknik analisis 

data yang digunakan dalam penelitian ini diuji menggunakan program SPSS v 25.0 

Hasil penelitian pada pengujian hipotesis secara parsial menyatakan: (1) berdasarkan 

pengujian hipotesis menunjukan bahwa variabel lingkungan kerja secara parsial tidak berpengaruh 

signifikan terhapat kepuasan kerja PT. Guna Abdi Wisesa sebesar 80%. (2) berdasarkan pengujian 

hipotesis menunjukanbahwa rotasi kerja secara parsial tidak berpengaruh signifikan terhadap 

kepuasan kerja PT. Guna Abdi Wisesa sebesar 28,6%. (3) berdasarkan pengujian hipotesis 

menunjukan bahwa variabel promosi jabatan secara parsial terdapat pengaruh signifikan terhadap 

kepuasan kerja PT. Guna Abdi Wisesa sebesar 2.7%. (4) berdasarkan pengujian hipotesis secara 

simultan menunjukan variabel lingkungan kerja, rotasi kerja, dan promosi jabatan terhadap 

kepuasan kerja PT. Guna Abdi Wisesa, memperoleh hasil sebesar 4,5% sedangkan sisanya 

dipengaruhi oleh faktor lain atau variabel lain. 

Kata Kunci : Lingkungan Kerja, Rotasi kerja, Promosi jabatan, dan kepuasan kerja  
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EFFECT OF WORK ENVIRONMENT, WORK ROTATION, AND POSITION PROMOTION ON 

JOB SATISFACTION PT. GUNA ABDI WISESA 

ABSTRACT 

This study aims to determine the effect of work environment, job rotation, and job 

promotion on job satisfaction of PT. Use Abdi Wisesa. 

 Data collection methods used are observation and questionnaires. The data analysis 

technique used in this study was tested using the SPSS v 25.0 program. 

The results of the research on partial hypothesis testing state: (1) based on hypothesis 

testing, it shows that the work environment variable partially has no significant effect on job 

satisfaction at PT. Guna Abdi Wisesa by 80%. (2) based on hypothesis testing, it shows that partial 

job rotation has no significant effect on job satisfaction at PT. Guna Abdi Wisesa is 28.6%. (3) 

based on hypothesis testing, it shows that the promotion variable partially has a significant effect 

on job satisfaction at PT. Guna Abdi Wisesa 2.7%. (4) based on hypothesis testing simultaneously 

shows the variables of work environment, job rotation, and job promotion on job satisfaction of 

PT. Guna Abdi Wisesa, obtained a result of 4.5% while the rest was influenced by other factors 

or other variables. 

Keywords: work environment, job rotation, job promotion, and job satisfaction 
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