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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh rekrutmen SDM, 

penempatan dan komitmen kerja terhadap kinerja karyawan pada PT Lancar 

Transport di Tanjung Priok 

Metoda yang digunakan metoda survei dengan pendekatan asosiatif kausal 

kuantitatif dimana menggunakan kuesioner sebagai alat pengumpulan datanya. 

Populasi sasaran dalam penelitian adalah karyawan PT Lancar Transport di 

Tanjung Priok, jumlah sampel yang digunakan dalam penelitian ini sebanyak  39 

responden. Alat analisis yang digunakan adalah SPSS. 

Hasil penelitian menunjukkan terdapat pengaruh yang signifikan 

rekrutmen SDM, penempatan dan komitmen kerja terhadap kinerja karyawan 

pada PT Lancar Transport di Tanjung Priok baik secara parsial maupun simultan. 

Kata kunci : Rekrutmen SDM, Penempatan, Komitmen Kerja, Kinerja Karyawan  
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EFFECT OF HR RECRUITMENT, PLACEMENT AND COMMITMENT ON 

EMPLOYEE PERFORMANCE  (Case Study of PT Lancar Transport in 

Tanjung Priok) 

 

 

ABSTRACT 

This study aims to determine the effect of HR recruitment, placement and 

work commitment on employee performance at PT Lancar Transport in Tanjung 

Priok 

The method used is a survey method with a quantitative causal associative 

approach which uses a questionnaire as a data collection tool. The target 

population in this study were employees of PT Lancar Transport in Tanjung 

Priok, the number of samples used in this study was 39 respondents. The 

analytical tool used is SPSS. 

The results showed that there was a significant effect of HR recruitment, 

placement and work commitment on employee performance at PT Lancar 

Transport in Tanjung Priok either partially or simultaneously. 

Keywords: HR Recruitment, Placement, Work Commitment, Employee 

Performance 
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