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ABSTRAK

Penelitian ini bertujuan untuk menguji apakah pengaruh job enrichment dan
stres kerja terhadap motivasi kerja serta dampaknya terhadap kepuasan kerja (studi
kasus pada mahasiswa di STEI Indonesia Jakarta).

Penelitian ini menggunakan metode pendekatan kuantitatif. Populasi dari
penelitian ini adalah Mahasiswa STEI yang kuliah sambil bekerja. Sampel
ditentukan berdasarkanmetode purposive sampling, dengan jumlah sampel sebanyak
96 mahasiswa. Teknik pengumpulan data menggunakan kuisioner yang telah di uji
validitas danreliabilitasnya. Analisis data yang digunakan adalah uji analisis jalur
menggunakan program SPSS versi 25.0.

Hasil penelitian membuktikan bahwa (1) Job enrichment berpengaruh
terhadap Motivasi Kerja, (2) Stres Kerja tidak berpengaruh terhadap Motivasi Kerja,
(3) Job enrichment berpengaruh terhadap terhadap Kepuasan Kerja, (4) Stres kerja
tidak berpengaruh terhadap Kepuasan Kerja, (5) Motivasi Kerja berpengaruh
terhadap Kepuasan Kerja, (6) Job Enrichment berpengaruh terhadap Kepuasan
Kerja melalui Motivasi Kerja sebagai variabel intervening, (7) Stres Kkerja
berpengaruh terhadap Kepuasan Kerja melalui Motivasi Kerja sebagai variabel
intervening

Kata Kunci: Job Enrichment, Stres Kerja, Motivasi Kerja, dan Kepuasan Kerja
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THE EFFECT OF JOB ENRICHMENT AND WORK STRESS ON JOB
MOTIVATION AND THEIR IMPACT ON JOB SATISFACTION (CASE
STUDY ON STUDENTS AT STEI INDONESIA JAKARTA)

ABSTRAK

This study aims to examine whether the effect of job enrichment and job
stress on work motivation and its impact on job satisfaction (a case study on
students at STEI Indonesia Jakarta).

This study uses quantitative approach method. The population of this
research is STEI students who study while working. The sample was determined
based on the purposive sampling method, with a total sample of 96 students. Data
collection techniques using questionnaires that have been tested for validity and
realibity. The analysis used is a path analysis test using the SPSS Version 25.0

The result of that study prove (1) Job enrichment has an effect on Work
Motivation, (2) Job stress has no effect on Work Motivation, (3) Job enrichment has
an effect on Job Satisfaction, (4) Job stress has no effect on Job Satisfaction, (5)
Work Motivation affects Job Satisfaction, (6) Job Enrichment affects Job
Satisfaction through Work Motivation as an intervening variable, (7) Job Stress
affects Job Satisfaction through Work Motivation as an intervening variable.

Keywords : Job Enrichment, Work Stress, Work Motivation and Job Satisfaction
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